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An Act relating to state employee compensation;
making legislative findings related to compensation;
making findings regarding state employee benefits;
providing for inapplicability to certain
modifications or implementation related to




retirement; providing for codification; and providing
an effective date.

SUBJECT: State employee compensation
BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA:

SECTION 1. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 840-2.15A of Title 74, unless
there is created a duplication in numbering, reads as follows:

The state employee compensation program is designed to attract,
retain and reward quality employees with competitive total
compensation based on relevant labor markets. The compensation
program will establish pay structures with a goal of working toward
the recommendations of the 2013 State Employee Total Remuneration
Study. The compensation program will reinforce a productive work
climate and culture of accountability and make the State of Oklahoma
an employer of choice. Pay structures will be implemented with
fairness and equity. Pay delivery mechanisms will be based on a
combination of the achievement of performance objectives,
recognition of differences in job content, acquisition and
application of further skill and education. The Legislature will be
accountable for the funding of the pay structures established
pursuant to the compensation program.

SECTION 2. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 840-1.6B of Title 74, unless
there is created a duplication in numbering, reads as follows:

State employee benefits will not be reduced or realigned by
action or enactments of the Legislature until additional
appropriations of Sixty Million Dollars ($60,000,000.00) or more are
approved for targeted pay raises based on the annual compensation
report described in paragraph 5 of Section 840-1.6A of Title 74 of
the Oklahoma Statutes. The provisions of this section shall not
restrict modifications to an existing defined benefit plan or the
implementation of a new retirement system or plan for state
employees which is considered outside the scope of this section.

SECTION 3. This act shall become effective November 1, 2014.
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Passed the House of Representatives the 22nd day of May, 2014.

icer of the House
of Representatives

Presiding

Passed the Senate the 23rd day of May, 2014.
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Presiding Officer of the Senate
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Approved by the Governor of the State of Oklahoma this ‘59

day of /ﬂﬂb% , 20 /(/ , at [//A o'clock ZE M.
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